CALM 20

General Outcome 1
Personal Choices

Students will apply an understanding of the
emotional/psychological, intellectual, social,
spiritual and physical dimensions of

health—and the dynamic interplay of these
factors—in managing personal well-being.

Aim

General Outcome 2
Resource Choices

Students will make responsible senior high school
decisions in the use of finances Career and Life
and ather resources that reflect / Management (CALM) is
personal values and goals and /tg enable students to make
demonstrate commitment to well-informed, considered
self and others. decisions and choices in all
aspects of their lives and to
develop behaviours and attitudes
that contribute to the well-being
and respect of self and others,
now and in the future,

General Outcome 3
Career and Life Choices

Students will develop and apply
processes for managing
personal, lifelong career
development.

The aim of

Course Outline
2023-2024
Mayerthorpe High School

Mrs. Hansen
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Introduction

The Career and Life Management (CALM 20) course is a 3 credit course
required for graduation in Alberta. CALM promises an opportunity to examine
some important life decisions that many students are going to be facing in the
next few years; personal characteristics and their relationships as well as future
life plans. Through practical classroom activities, the students in this class have
the opportunity of laying the groundwork to achieve many educational, personal,
and career goals.

General Course Objectives:

1. To enable students to make well-informed, considered decisions, and choices
in all aspects of their lives and to develop behaviors and attitudes that contribute
to the well being and respect of self and others, now and in the future.

2. Students will develop and apply processes for managing personal, lifelong
career development.

3. Students will make responsible decisions in the use of finances and other
resources that reflect personal values and goals and demonstrate commitment to
self and others.

4. Students will apply an understanding of the emotional/psychological,
intellectual, social, spiritual and physical dimensions of health — and the dynamic
interplay of these factors in managing personal wellbeing.

Teaching Methodology:

Students will be taught through a variety of different instructional methods and
strategies including but not limited to: direct teaching, cooperative learning,
independent learning, brainstorming, small and large group discussions,
research assignments, videos and films.

Course Dates:

HCS 3000/CTR 1010 Sept 51 -15th

Unit 1 Sept 18"- Nov 9th

" (J
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Unit 2 Nov 14t — Jan 19 IT s TIME!
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Career Planning (5 weeks)
. start here... o
e Self Exploration of Careers
e Employment Knowledge and Skills B
e Post sepondary opportunities B
e Educational planning =
Job Search strategies eReg
<
- ...go anywhere
Financial Planning (4 weeks)
q
e Personal Financial Goals and Planning SH OW
e Banking, Credit and Investments m@
e Insurance
e Informed Consumers i
e Moving Out/Marriage Project o
Unit 2 Personal Choices (9 weeks)
e Introduction to the 5 aspects of wellbeing
e Goal setting
e Communication skills
e Coping with changes and stress management
e Dealing with loss
e Relationships — positive elements, building and maintaining
e Conflict resolution
e Unhealthy relationships
e Social Media and being safe online
e Tobacco, Alcohol and Drug use and abuse
e Peer and media pressure
e Healthy Relationships and Sexuality*

*(Students may be exempted from this section of
the course. Parents need to write a letter to Mrs.
Jager outlining their reasons for exempting. An
alternate location will be given for those students
where individualized work will be the focus.)



Students will complete 3 CTS modules throughout this course:

First AID — Level A with CRP and AED

HCS 3000 Work Place Safety Systems (1-credit) — (on-line) Feb. 1-9 (5 classes)
Students will gain knowledge, skills, and attitudes in workplace health and safety
preparing them for workplace orientation to off-campus education learning experiences,
and the transition to the world of work.

CTR 1010 (1-credit) Job Preparation

Job Preparation is a course in which students develop successful employment search
skills and a personal employment search portfolio

Classroom Rules:

1. Be on time and prepared for class!!
2. Cell phones and personal electronic devices are not permitted in the classroom.
3. Pay attention to the material being presented — you never know when the
information will come in handy.
4. Do your work and hand in all of your assignments.
5. Contribute positively to classroom activities.
6. Be courteous if you want courtesy.
7. Respect others opinions and respect their right to have them.
C P C
ourse Evaluation: INnform e
Mucn)cér]sfgegd Reflect 4.3
Daily Assignments 35%
Projects 40% Meaningful Progressg
Unit Exams 25% . 2
Formative <
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STUDENT ASSESSMENT:

Assessment for Learning (Formative Assessment) is a systematic process of collecting
information or evidence about student learning and is not assigned a grade/mark for the report
card. Assessment of Learning (Summative Assessment) the judgment we make about the
assessments of student learning based on established criteria and a mark/grade is recorded for
the report card. The purpose of assessment is to improve student learning. This means that
judgments of student performance must be criterion-referenced so that descriptive feedback can
be given that includes clearly expressed next steps for improvement. Tools of varying complexity
are used by the teacher to facilitate this. For the more complex evaluations, the criteria are
incorporated into a rubric where levels of performance for each criterion are stated in language
that can be understood by students. Where possible, students will be engaged in their own
assessment through self-reflection and the construction of rubrics

Assessment is embedded within the instructional process throughout each unit rather than being
an isolated event at the end. Often, the learning and assessment tasks are the same, with
formative assessment provided throughout the unit. In every case, the desired demonstration of
learning is articulated clearly and the learning activity is planned to make that demonstration
possible. This process of beginning with the end in mind helps to keep focus on the expectations
of the course curriculum outcomes. The evaluations are expressed as a percentage/mark/grade
based upon levels of achievement.

GRADE DETERMINATION:

Term grade determination: Grade will be based upon evaluations conducted throughout the

course. This portion of the grade will reflect the student's most consistent level of achievement
throughout the course, although special consideration will be given to more recent evidence of
achievement.

Final grade determination: Grade will be based on the accumulation of term grade evidence
and a final examination (Diploma Exam) administered at the end of the course (this exam will be
based on an evaluation of all units of the course). This grade will reflect the student's most
consistent level of achievement throughout the course, although special consideration will be
given to more recent evidence of achievement.
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